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Quality of life as a human development determinant
in the context of economic instability

Abstract. Crisis in the society leads to economic instability and, as a result, to the decrease in both the quality of life and the level
of human development. The article analyzes the problem of the quality of life as a complex category and the dynamics of human
development over the past decade. Based on the analysis of scientific works, the interrelationship of human development and the
quality of life is shown. It is revealed that the quality of life becomes evident in the subjective satisfaction of population with life and
possibility to achieve full potential; the quality of life is reflected in a number of objective characteristics. Being a complex category, the
quality of life is a guarantee not only of human society development but also of human physical and social health. On the one hand,
human potential and its development is the basis of social-economic growth, and, on the other, it is the basis of the population safety.
In current research, a comparative analysis of the HDI ranking of a number of countries during the economic crisis is presented.
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Kinimosa J1. B.

KaHauaat couionoriyHmnx Hayk, goueHT, [NiBaeHHo-3axigHun aep>xaBHuii yHiBepeuteT, Kypcebk, Pociicbka ®epepadia

AKicTb XXUTTA AK AeTepMiHaHTa PO3BUTKY JIIOACBKOro NOoTeHUiany B KOHTEKCTi EKOHOMi4YHOI HECTINKOCTi

AHoTauifa. CycninbCTBO NiaAaeTbCA KPU30BMM ABULLIAM, LLO CIPUAIOTD EKOHOMIYHIN HECTINKOCTI 1 3HMXKEHHIO, AK HACNiAO0K, AKOCTI
XXWUTTA HaceneHHA W piBHA PO3BUTKY JKOACHKOro noTeHuiany. Y cTatTi aHanisyeTbcA npobnema AKOCTI XXUTTA AK KOMMEKCHa
Karteropif, a TakoX AuHamika PO3BUTKY FIOACHKOro NoTeHuiany 3a OCTaHHE AeCATUNITTA. Ha OCHOBI aHanisy HaykoBuX npalb
NnoKasaHo B3aEMO3B’A30K PO3BUTKY NIOACBKOrO MoTeHuiany i AKOCTi XWUTTA. [NpoABNAETbCA AKICTb XWUTTA B CY6’€KTUBHIN
3a[0BOSIEHOCTI HACENEHHA CBOIM XWUTTAM i CBOIMM MOXJIMBOCTAMM | BiA0OpaXKaeTbCA B pAAI 00’EKTUBHUX XapakTepucTuK. byayum
KOMMNJIEKCHOIO KaTeropieto, AKICTb XXUTTA BUCTYNAae 3anopykKo PO3BUTKY He TifIbKM JIIOACHKOro NoTeHLiany cycninbcTsea, ane i noro
i34HOrO 1 couianbHOro 340poB’A. Hamu 34incHeHO NOpPiBHANBHUIA aHani3 penTuHry INIP pagy KpaiH y KpM30BWiA Nepios EKOHOMIKN.
Knto4yoBi cnoBa: AKIiCTb XUTTA; NIOACLKUIA NOTEHLian; iHAEKC PO3BUTKY NIOACLKOro NoTeHuiany; iHAeKC NIOACbKOro po3BUTKY
(1NP); amHamika P

Kunumosa J1. B.

KaHauaaT CouMonornyeckux Hayk, aoueHT, lOro-3anaaHbivi rocynapcTBeHHbIn yHuBepeuteT, Kypek, Poccuiickaa denepaunsa
KayecTBO XU3HU KaK AeTepMUHAHTa pa3BUTUA YeNOBeYeCKOoro noteHuuvana

B KOHTEKCTEe 3KOHOMWUYECKOM HeyCTOM4YNBOCTHU

AHHOTaumA. O6LeCcTBO NOABEPXKEHO KPUSNCHBIM ABIEHUAM, CMNOCOBCTBYHOLLIMM SKOHOMUYECKOW HEYCTONUMBOCTM Y CHUXKEHWIO,
Kak CneacTBMe, KavecTBa XU3HW HaCeneHua U ypOoBHA Pa3BUTMA YefloBeYeckoro noteHumana. B ctatbe aHanuaupyloTcA
npobnema KayecTBa XWU3HW KaK KOMMMEKCHaA KaTeropua, AMHaMuMKa pasBUMTMA YeroBe4ecKoro noTeHumana 3a nocnegHee
pecATunetne. Ha ocHOBe aHanu3a Hay4Hblx paboT nokasaHa B3aMMOCBA3b Pas3BUTMA YEI0BEYECKOro noTeHumana u
KayecTBa >un3HU. [1poABNAETCA Ka4eCTBO XXMU3HU B CyObEKTUBHOWN YAOBNETBOPEHHOCTU HACENEHNA CBOEW XU3HBIO U CBOMMU
BO3MOXHOCTAMU U OTpaXkaeTcA B pAAe 06 bEKTUBHbIX XapakTePUCTUK. ABNAACL KOMMIEKCHOW KaTeropmen, Ka4ecTBO XXU3HU
BbICTYNaeT 3asloroM pasBUTUA He TOMbKO YefI0BEYEeCKOro noTeHumana obuwecTsa, HO U ero M3MYecKoro n coumanbHOro
300poBbA. Hamu oocyLiecTBNeH CpaBHUTENbBHBIN aHann3 penTuHra 4P paga cTpaH B KPUM3WCHBIV NEpUo, SKOHOMUKW.
KntouyeBble cnoBa: ka4yecTBo Xun3Hu (KXK); yenoBeyecknii noTeHumarn; MHAEKC pa3BmTmA Yenosedeckoro noteHumana (MPIMY);
nHpekc Yyenoseyeckoro passutna (M4P); amHammka NYP.

1. Introduction and statement of the research problem.
The society is in the conditions of economic instability, which
is characterized by a disruption of the established vertical and
horizontal links, the dynamic disconformities between eco-
nomic system and perturbation influences, and destabilizing
factors. The crisis, which takes place in many countries and re-
gions, contributes to economic instability and, as a result, to
decrease in the quality of life. In such conditions, it is possible
that the level of human potential development also decreases,
as it is known that HDI reflects the effectiveness of the state
social and economic policy. In this case, there is a need for so-
cial life quality continuous monitoring and in-depth analysis,
since the social life quality is the basis for human development;
these measures are necessary for the further development of
the main directions of public administration in order to ensure
socio-economic development of the society.

2. Brief literature review. The concept of social quali-
ty of life (QOL) is used to analyze the degree of people’s di-
verse needs satisfaction; they are spiritual, material and social
needs. This category, being an interdisciplinary one, is an object
of study of not only economy, but also philosophy, and sociolo-
gy. Methodological foundations of QOL problems are reflected
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in the works of Russian and foreign scientists: S. I. Dorogunt-
sov (2006), A. P. Egorshin (2006), V. V. Kosov (2001), P. E. Con-
verse (1976), B. V. Korneychuk (2007), L. Semiv (2004), B. Fos-
ter (2000), L. M. Cherenko (2000), L. Yatsenko (2005), etc. From
the point of view of socio-economic approach, QOL was stu-
died by such well-known foreign authors, as R. Aron (1992),
D. Bell (1999), J. Wiener (2008), Z. Brzezinski (2003), J. Gal-
braith (1973), H. Kahn (1994), H. Marcuse (2003), A. Toynbee
(1991), E. Fromm (2004), etc. S. A. Ayvazyan (2000), V. N. Bob-
kov (2009), L. G. Zubova (1996), M. A. Mozhina (2001), N. M. Ri-
mashevskaya (2003), V. M. Rutgaizer (1989) analyzed different
aspects of QOL in terms of economic approach. According to
A. Peccei (1977) [1], A. A. Vozmitel (2013) [2], D. Zh. Marko-
vich (1998), R. V. Ryvkina (1979), QOL improving contributes
to the social development of the society. B. |. Dubson (2014) [3],
N. V. Matveeva (1999), L. Nikolov (1980) consider that person’s
inner world, being the main factor, determines person’s QOL.
The concept of the quality of life is complex. It is expressed
in terms of objective indicators and subjective assessments of
the level of satisfaction of material, cultural and social needs of
the population, reflecting people’s perception of their position
depending on cultural peculiarities, value system, and social
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standards, which exist in the society [4]. Subjective assess-
ments are important for obtaining information about emerging
social tension in the society.

Integrative definition of QOL includes the satisfaction of hu-
man needs in achieving subjective well-being and happiness.
QOL is considered as a multi-level, multi-dimensional concept,
comprising interacting objective and subjective elements, i.e.
opportunities given to meet human needs, which contribute to
creating human, social capital, and political actions, which are
available for extending these opportunities [5]. Implementation
of political strategies should result in maximum QOL improve-
ment at individual, national and global levels.

3. The purpose of the article is to study the relationship of
the quality of life and human potential development and to ana-
lyze the dynamics of human potential development.

4. Results. QOL indicators system should combine objec-
tive characteristics of the societal life and subjective assess-
ments of people’s living conditions. Standard indicators of the
quality of life include anthropogenic environment, education,
leisure, social status, physical and mental health in addition
to the level of wealth and employment [6]. Well-being and the
level of employment, poverty, education, healthcare, demo-
graphic problems, institutional conditions of economic deve-
lopment, environmental safety and climate change, and equal
access to wealth, etc. are among the QOL indicators used.

Currently, the researchers of this problem distinguish two
aspects of personal well-being: emotional well-being (everyday
experiences) and assessment of life as a whole [7]. In general,
QOL concept proclaims physical and mental health support;
promoting organic food consumption; improving working con-
ditions; ensuring lifetime, etc.

The crisis has an impact on the QOL decline as a whole
and aggravation of the problem of maintaining adequate stan-
dard of living of elderly people. Increased percentage of the
population older than 80 years requires improving the quality of
health services and social assistance. Hence, it is proposed to
make some changes in the indices in the WHO methodology.
Methods of QOL measuring include six indicators of different
areas [8]: a) physical health; b) mental health; c) the degree of
independence; g) social relations; d) environment; e) religion.
These indicators comprise the characteristic features of elder-
ly population lives.

The researchers studying the problems of QOL of economi-
cally active population, who form the socio-economic structure
of the society and the economic sector’s human resources,
pay attention to the quality of working life. Studying this prob-
lem, many authors, e.g. A. Thompson and A. Strickland [9],
note the necessity of organizational culture creating and de-
veloping when managing human resources to ensure an ade-
quate level of the quality of working life indicators. In many as-
pects, organizational culture is an informal managerial system,
maintaining acceptable (expected) behaviour and rejecting un-
acceptable one. The aforementioned is confirmed by the re-
sults of the author’s study of organizational culture of Kursk in-
dustrial enterprise presented in [10-11].

A characteristic feature that distinguishes the quality of
working life from the category of QOL is represented by a com-
bination of factors of employees’ working life, such as the reali-
zation of employee’s interests, intellectual and creative poten-
tial, and his moral and organizational features. In order to en-
sure an adequate standard of working life quality, special atten-
tion should be paid to: a) increasing the welfare of employees
by improving the hygiene factors of work; b) improving the effi-
ciency of labour force, contributing to increased productivity in
the workplace through employees’ motivation and involvement
in labour activities [12]. Using a strategic approach to ensure
the quality of working life, managers can work out strategies for
the development of employees’ human potential, which will en-
hance rating characteristics of their organizations.

Introducing the term «quality of life» as a generalized so-
cio-economic category, the distinction of such its components
as satisfaction of spiritual needs, environmental conditions,
and spiritual comfort seems to be interesting for consideration
[13]. These components form the basis for person’s spiritual
potential development. Learning, being a form of spiritual acti-
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vity, satisfies the need for information and correlates with QOL.
Itis QOL that determines the ability to achieve a higher level of
education and the further professionalization.

The level of education is among the most important indi-
cators of QOL assessment. It is the key indicator of not on-
ly physical but also moral health of the population; it demon-
strates population’s competence, diverse activities and is the
basis for successful management of socio-economic develop-
ment. If economic growth is provided for more than 60% by hu-
man capital, the dependence of the formation of human ca-
pital on professional education, investments in education and
science is at the level of about 2/3 [14]. The most active deve-
lopment of the human potential of a person is carried out du-
ring the training in higher educational institutions. Involvement
of students in scientific researches, encouraging their initiative,
motivation for the development of creativity and practical ap-
plication of acquired knowledge are of particular importance in
this process [15]. Human potential reproduction is provided by
groups involved in intellectual work (universities teaching staff);
they are generators of innovations both in intellectual activities
and in industrial sector [16].

Human potential and its development are the basis, which
allows providing society economic growth, on the one hand,
and saving the population, on the other. According to the United
Nations Development Program, human potential development
index (HPDI) is determined by such parameters as life expec-
tancy and health, literacy rate and expected years of schooling,
quality of life, evaluated in terms of the GDP per capita, human
security, trade and financial flows, mobility and communica-
tion, environmental safety. HPDI is an integral indicator reflec-
ting the effectiveness of state social and economic policy. The
HDI (HPDI before 2013) is used to compare standards of living
of different countries and regions. In some Russian sources
HPDI (human potential development index) can be translated
like <humanitarian development index» [17, p. 353].

Analyzing the dynamics of human potential development,
it is necessary to pay attention to a number of countries in
which the HPDI remains at a very high level for many years.
For example, such countries as Norway, Australia, Switzerland,
have been leaders in the HDI ranking for the past 15 years. Du-
ring this period, Poland has moved from the high-level group of
countries into a very high-level group, and Ukraine and China
moved from the group of the countries with medium level of de-
velopment into the high-level group. Russia remains the coun-
try with the high HPDI level. However, in 2010, average life ex-
pectancy at birth in the countries with a very high level of HPDI
was 13% higher than in Belarus, Russia and Ukraine; in Russia,
the average years of schooling were 25% lower than in Norway,
Australia, and the United States [18]. All these allow assuming
that the QOL in the former Soviet republics, in particular, in Rus-
sia, is lower than in the leading countries. Based on the statis-
tical data presented in the UN Human Development Reports of
the Development Programme [19], in 2014 the gap in the pa-
rameter of mean years of schooling between Belarus, Russia
and Ukraine lessened compared with the leading countries. The
difference is 7% averagely. However, the gap in life expectancy
at birth has increased and averagely is about 15%.

According to the data obtained for 2014, Norway, Australia,
Switzerland, Denmark, the Netherlands, Germany, the USA,
France, and Poland belong to a group of countries with a very
high HDI level; Belarus, Russia, Kazakhstan, Mexico, Ukraine,
and China make up a group of countries with a high HDI le-
vel. Comparing HDI ranking for the last decade, it is possible
to observe positive dynamics of the HDI rankings for many
countries represented in Figure 1. This indicates QOL impro-
ving and human potential progressive development. However,
in such countries as France and Mexico, a negative growth of
HDI rankings is evident for the period of 2006-2014 (-11 and
-20, respectively) (Fig. 2).

In the period of 2009-2014, a negative growth of HDI ran-
king was less significant than in the period of 2006-2009 [19-
20]. It is peculiar to France (-1 and -10, respectively) and Mex-
ico (-2 and -18, respectively). In the period of 2006-2009, ran-
king for China also fell down (-4 positions). There was an over-
all decrease in the level of HDI in 2010 compared to 2007. De-



DEMOGRAPHY, WORKFORCE ECONOMY, SOCIAL AND ECONOMMIC POLICY

spite the positive trend, in
2014 the countries, inclu-
ding the leaders of ran-
king, did not reach the level
of HDI indicators they had
in 2000. However, in-depth
study is necessary to re-
veal the specific factors,
which had an impact on
the identified HDI trend. It
can be assumed that eco-
nomic crisis, which has be-
gun in 2008 and continues
up to the present day, is

the reason of such trends; ez 2006 E==2014 2nd liner filter (2006) — — - 2nd liner filter (2014)
it caused a decline in pro- Fig. 1: HDI (HPDI) ranking trend in the period of 2006-2014.
duction and a number Source: Authors’ elaboration based at HDI data

of other negative conse-

quences. However, during this period, some countries improved into account spiritual and moral indicators in addition to socio-
their HDI. For example, growth was observed in Kazakhstan, economic ones, because value systems are formed and modi-
Belarus, Russia, Germany, Denmark, the USA, Switzerland, Po- fied depending on the achieved level of the quality of life and

land, the Netherlands, and Ukraine (Figure 2). reflect the needs for human capital optimization [21]; d) not on-
Among the presented countries Belarus (19 positions), ly a high level of human development, but also an active posi-
Russia (23 positions), Kazakhstan (25 positions) demon- tion of the population are necessary to ensure a high level of

strate the greatest positive ranking trend. Some countries the quality of life; e) only taking into account economic, social
(the USA, France, Belarus) have mixed HDI ranking trends, and spiritual factors of the society it is possible to achieve a
despite the positive HDI dynamics in the countries [19-20]. qualitative improvement in human development.

For example, US HDI ranking has the following va-

lues: 12 in 2006, 13 in 2007, 5 in 2009, 8 in 2014.

Belarus HDI ranking is as follows: 69 in 2006, 54 30 s
in 2007, 61 in 2009, 50 in 2014. The biggest jumps 23

in HDI ranking with a negative trend are observed 20
in France: 11 in 2006, 8 in 2007, 21 in 2009, and 22
in 2014. Decline in HDI is reflected on decreasing
level of education, increasing mortality, including 10 A
due to epidemics, lowering level of material culture
and economy, disadvantaged ethnic and racial mi- o |
norities, and disadvantaged migrants.

HDI level has a double meaning relative to

=l G

AN TSRy v

AT ISt

QOL. First, it identifies the peculiarities of the -10
quality of life. Secondly, realization of people’s op-

portunities to improve the quality of their lives de- 20

pends on the quality of human potential. PO
5. Conclusion. When comparing the categories g z

of quality of life and human potential, it is necessary 2 g

to indicate that: a) both concepts have strategic and

integrative characteristics; b) the quality of life is a

determinant of human development and human cap-

ital accumulation; c) to ensure the qualitative devel- Fig. 2: Changes in countries HDI ranking for 2006-2014 and 2009-2014

opment of human potential, it is necessary to take Source: Authors’ elaboration based at HDI data
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