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PO3BUTOK COUIATIbBHO-EKOHOMIYHUX
CUCTEM KOHKYPEHTOCITPOMOXHOIO
CrNMPAMYBAHHA

AHoTauifa. PO3KpUTO CYTHICTb PO3BUTKY B CUCTEMI METOAOJIOrIYHNX MIAXOAIB Yepe3 BUBYEHHS | BUAINEHHA BacTUBOCTEN
cucTem, ki po3BUBaKOTLCH; Yepes (hopMyBaHHA CYTHOCTI Uiei AeiHiLii; AK MopiBHANBHOI xapakTepucTnku 06’ekTa. [Joseae-
HO, LLJO PO3BUTOK AOLINBHO PO3rAAAaTH AK 3arasibHuii rpoLUec B OpraHidyHivi €4HOCTi €KOI0rNYHOro, coliasibHOro, 0 ACbKOro
Ta €KOHOMIYHOro po3BUTKY. O6rpyHTOBAHO, LLIO OCHOBHI HanpsaM1 PO3BUTKY COLiaribHO-€KOHOMIYHUX YyTBOPEHb AK LiiCHOCTI
MaroTb OXOMJ/IBaTh MakpPOEKOHOMIYHWUM, PerioHanbHui, TepuTopianibHUA, rany3eBui, rocrioaaptooynx CTPYKTyp Ta
QOYHKLIOHaNbHUI iEPapXidHi PiBHI.

Knro4oBi crioBa: po3BUTOK, CUHEPreTUKA, JIIOANHA, CUCTEMA, KOHKYPEHTOCIPOMOXXHICTb.

C. M. Cynomup

KaHanaaT 9KOHOMUYECKMX HayK, AOLEHT Kadeapbl arpapHON 3KOHOMUKN U opraHu3aumm arpobusHeca,

Bepe>xaHCcKnin arpoTEXHNYECKUIN UHCTUTYT, YKpanHa

PA3BUTUE COLIMATIbHO-3KOHOMUYECKUX CUCTEM KOHKYPEHTOCNOCOBHOIO HAMPABJIEHUA

AHHOTauuA. PackpblTa CyWHOCTb pas3BUTWA B CUCTEME METOLOSIOTMYECKUX MOAXOLOB Yepe3 M3y4YeHWe U BblAeneHue
CBOWCTB CUCTEM, KOTOPbIE Pa3BuBatoTCA; Yepes (hopM1poBaHME CYLLHOCTM 3TON AeUHULIMK; KaK CPaBHUTENBbHON XapaKkTe-
pUCTUKM 0bbeKTa. [lokasaHo, H4TO pasBuTHe LienecoobpasHo paccMaTpmBaTh Kak O6LLMIA NPOLIECC B OPraHN4eCKOM €MHCT-
Be 9KOJTOrM4eCcKoro, CoLManbHOro, YeNnoBe4YeCKoro 1 9KOHOMUYECKoro pa3sutA. O60CHOBaHO, YTO OCHOBHbIE HanpaBlieHUA
pasBUTMA COLIMANbHO-3KOHOMMYECKMX 06pa3oBaHUii Kak LIeNIOCTHOCTM OOMKHbI OXBaTblBaTb MaKPO3KOHOMUYECKUIA, perno-
HanbHbIA, TEPPUTOPUATBHBIN, OTPACNEBOMW, XO3ANCTBEHHBIX CTPYKTYP 1 (OYHKLMOHANbHBIA NepapXnyeckme YpoBHW.
KnioyeBble crnoBa: pa3Butue, CUHEPreTuKa, Yen0oBeK, CUCTEMA, KOHKYPEHTOCNOCOOHOCTb.

Svitlana Sudomyr

PhD in Economics, Associate Professor, Berezhany Agrotechnical Institute, Berezhany town, Ukraine

20 Academic St., Berezhany, 47501, Ternopil Region, Ukraine

COMPETITIVE SOCIO-ECONOMIC SYSTEMS DEVELOPMENT

Abstract. Introduction. The stable functioning of socio-economic systems and their strategic competitiveness may be provided
within both temporal and spatial aspects thereof by their dynamic development in accordance with the synergistic system-inte-
grated approach. To achieve this goal and to ensure the development of socio-economic systems, a new approach toward theo-
retical-methodological regulations may be required. Purpose. 1. To evaluate the current state of scientific approaches toward
building efficient systems of socio-economic development. 2. To identify relevant problems and formulate the author’s own vision
of a new paradigm of methodological principles to promote the organizational development. Methods. According to the purpose
having been set, the following methods have been used: dialectical, system-integrated, monographic and abstract logical ones.
Results. The author examines the development of socio-economic systems within the context of a comprehensive human-ori-
ented plan, with the improvement of humans’ well-being as a principal goal. Proceeding from the understanding of the scientists’
viewpoints on the nature of the «development» concept, the author drew the conclusion that this interpretation is incomplete.
The author proposed her own conceptualization of the essence of the latter notion. The development of socio-economic systems
should be considered as a temporally constant yet progressively varying process of organizational and managerial change
aimed at improving humans’ quality of life and organizational units’ efficiency based on the balanced and synergistic approach
toward ecological, social and economic factors’ development.

Ecological factor should be considered as the main condition of human life. The economic component should be viewed as a
functional-providing factor of human development implementing itself by promoting a healthy environmental and social climate
of the main subject of nature.

In this context it is worthwhile to view social development as an organic unity of environmental, social, human and economic
development. This approach is a primary methodological basis for the conceptualization of general socio-economic groups’
development management within the following areas: at the strategic, innovative, institutional, and macro-economic level of
national economy; within regional-level administrative units (at the district and regional levels); for territorial and business enti-
ties of different ownership regimes. The efficient development at all hierarchical levels will be determined by their balance and
harmony rate. The systems of social, social labor, proprietary, relations require a harmonized and balanced development.
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This can be achieved by establishing a balanced relationship between centralization and decentralization, by developing at
all levels of the management system: via macro and micro level intergovernmental regulation at the level of the national econ-
omy and regional self-development at the level of the administrative units; under the supervision of respective interregional
bodies and regional institutions. The qualitative changes have to occur in the interrelationship between regulation and self-
regulation in agricultural companies as well. However, it should be noted that the large-scale forced privatization has exacer-
bated this problem. The workforce has been distanced from the governance and management processes, which makes the
utilization of employees’ intellectual potential rather incomplete.

The main issue here is the relationship between the state and the business, the village community and the business.

The management of organizational change has its peculiarities and depends on: types and directions of development; orga-
nizational patterns; behaviour and reaction patterns; reorganization — restructuring and integration — diversification processes;
patterns of entrepreneurial and organizational culture.

Within the course of efficient development management of competitively oriented socio-economic systems, one should take
account of the comprehensive theoretical-methodological principles of general economic theory, development theory, the sys-
tems theory, as well as those of some locally functional theory: the innovative development theory, the competition theory, the
strategic development theory, the behaviour systems theory, the management theory, the organizational development theory,
the theory of organization’s interactions, the value theory, the business ethics theory, the self-regulation theory, etc.

This approach may provide a basis for general development of socio-economic systems based on harmonious combination
of public, regional, entrepreneurial, and personal interests.

Conclusion. One should consider a general process of organic unity of economic, social, environmental and human develop-
ment aimed at living standards’ increase as the primary methodological basis for the formation of efficient development man-
agement for competitively oriented socio-economic systems.

The priority of a human being as the main subject of nature with its civilized interests should be the main guideline for deter-
mining the directions of competitively oriented socio-economic systems and their management’s evaluation.

The development of competitively oriented socio-economic systems can be guaranteed via an integrated approach using both
the theoretical-methodological framework and locally-functional economic theories within a single framework.

The main directions of the development of the socio-economic entities in their integrity should encompass an organic unity of

macroeconomic, regional, territorial, industrial, economic structures and functional hierarchical levels.
Keywords: development; synergy; people; systems; competitiveness.

JEL Classification: 010

MoctaHoBka npo6nemu. CtabinibHe yHKUIOHYBaHHA
coujianbHO-EKOHOMIYHMX CUCTEM Ta iX CTpaTeriyHy KOHKYpeH-
TOCMPOMOXHICTb MOX/MBO 326€e3neynTn y 4acoBOMY i npo-
CTOPOBOMY BUMIipax, AKLO hopMyBaTu AMHAMIKY PO3BUTKY
LMX CUCTEM 3a BMMOramy CUHEPreTUYHOro CUCTEMHO-KOM-
nnexkcHoro nigxoay. [locArHeHHA Takoi Wwini notpebye po3pob-
KW HOBOi TEOPEeTMKO-MeTOAOMOriYHOI napaaurMm po3BUTKY
coLlianbHO-eKOHOMIYHUX CUCTEM.

Merta cTtaTTi: 1. OUiHWTU TenepilwHi HAyKOBI Niaxoam 4o 3a-
6e3Mne4eHHA KOHKYPEHTOCMPOMOXHOrO PO3BUTKY coLliasibHO-
€KOHOMIYHUX cucTem. 2. BuABMTM npobnemu, nos’A3aHi i3
hOpMyBaHHAM TEOPETUKO-METOAONOrNYHUX 3acaj, 34aTHUX
BU3HAYUTU LWAAXMU CTabifIbHOrO PO3BUTKY COLLiafIbHO-EKOHOMI-
YHUX CUCTEM B YMOBaX rfo6anbHUX i PUHKOBUX NEPeTBOPEHb.
3. CchopmyBaTu BnacHum nigxia Ao po3pobneHHA HOBOI napa-
OVUrMYM MeTOLOSONYHNX 3acaf, CrPAMOBAHNX HA KOHKYPEHTO-
CMPOMOXXHMWI PO3BUTOK COLianbHO-EKOHOMIYHUX CUCTEM.

AHanis octaHHix gocnimxeHb i nybnikauin. B ekoHo-
MiYHil niTepaTypi BUSHAYEHHIO CYyTHOCTI MOHATTA «PO3BUTOK»
NMPUCBAYEHO Mpaui TakMxX BITYM3HAHUX HayKoBLUiB, AK [ya-
suHebkui O. [. [1], HaymoB O. B. [2]. Cepepn 3apybixHuX
pocnigHukis cnip suainuTy . Terena (G. Hegel) [3], A. CwmiTta
(A. Smith) [4], D>x. Moppac (J. Porras) [5], k. Xanca (J. Hulse)
[6], W. WymneTepa (J. Schumpeter) [7], cepen poCiiCbKUX —
MacneHHikoBy H. IM. [8] Ta iH.

MpoTe y hinocohcbKo-eKOHOMIYHIM NiTepaTypi CTOCOBHO
PO3KPUTTA CYTHOCTI NOHATTA «PO3BUTOK» HE MOBHOIO MipOtO
BPaxoBYOTbCA BMMOMM CUCTEMHO-KOMMIIEKCHOrO XapakTepy.
Mpouec po3BUTKY XapaKTepu3yeTbCA CUHTE30M, AKUIA OXOr-
NIOE MaKkcvMasnbHO MOX/MBE KOO Pi3HOPIAHUX O6’EKTIB Y
pesynbTaTti NPOAOBXEHHA PyXy B npoueci Kpyroobiry. MNpu
LbOMY BaXNMBO 3a6e3neynTy CUCTEMHO-KOMMMEKCHY 36a-
JIAHCOBAHICTb YCiX €NIEMEHTIB Ha Pi3HNX iEpapXiYHUX PIBHAX Y
npoueci PO3BUTKY, O AaCTb MOXI/MBICTb OTpUMATH CUHepre-
TUYHWI ePeKT Bif PO3BUTKY BiAMOBIAHUX CUCTEM.

OCHOBHI pe3ynbTaTu focnifKeHHA. Ha ocHoBi y3aranb-
HEHHA TOYOK 30pYy HayKOBLiB CfliA 3a3Ha4MTH, WO CYTHICTb No-
HATTA «PO3BUTOK» € HEOAHO3HAYHUM. BnainAoTb B OCHOBHO-
My TpY NigXxoAM OO WNOro PO3yMIHHA: 4Yepe3 BMBYEHHA i
BWAINEHHA BNAacTUBOCTEN CUCTEM, fIKi PO3BMBAOTLCA; Yepes
dopmyBaHHA CyTHOCTI L€l AediHiLii; AK NOPiBHANBbHOI Xxapak-
TepucTuKM 06’eKkTa. 3a NepLumm niaxon0M, PO3BUTOK € HE3BO-
POTHUM, CMIPAMOBaHMM, 3aKOHOMIPHVM Ta YHiKanbHUM npoLie-
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COM 3MiH BiAKpUTOI cucTemu (BCiX BUAIB MaTepii i CBiAOMOCTI)
y NpoCTOopi Ta Yaci. BnacHe po3BMTOK MOXe po3rnAagaTuca i3
nosuuin: pinocodcbkoi KaTeropii; couianibHO-eKOHOMIYHOT Ka-
Teropii; CUCTEMHOro nigxo4y 4O MPOBEAEHHA 3MiH B YCiX
nigcuctemax, Wo cnpAMOBaHi Ha 3abe3neyvyeHHA CUHepreTny-
HOro eheKTy B MPOLECi pyXy couiafibHO-EKOHOMIYHMX CUCTEM.

Po3BMTOK coujianbHO-eKOHOMIYHUX CUCTEM Cif po3rnAna-
TW KOMMJIEKCHO, Y LUIMPOKOMY chopMmaTi, y KOHTEKCTi 0BrpyHTO-
BaHOI LiNIbOBOi CNPAMOBAHOCTI. [OSIOBHOKO METOK PO3BUTKY
couianibHO-eKOHOMIYHUX CUCTEM Mae 6yTun NiABULLEHHA PiBHA
Ta AKOCTI XWUTTA NOAVHN. 3 OrNAAY Ha Lie HaMU NPOMOHYETLCA
aBTOPCbKUIA BapiaHT BU3HA4YeHHA CYTHOCTi aHanizoBaHoro no-
HATTA. PO3BUTOK cCoOUianbHO-EKOHOMIYHUX CUCTEM — Le
NOCTIMHWA Yy YacoBOMY BWMIpPi MPOLEC MPOrPECUMBHUX 3MiH B
YCiX CKNaaoBux opraHisauii i MeHe [XXMeHTY, CNpAMOBAHNI Ha
NiABULLEHHA PiBHA Ta AKOCTI XWUTTA JIOAUHW, KOHKYPEHTO-
CMNPOMO>KHOCTI OpraHisauinHnx hopmyBaHb Ha OCHOBI 36anaH-
COBaHOro CMHEePreTUYHOro nigxody A0 €KOMNOrivHWX, couianb-
HUX, EKOHOMIYHMX, IHLIMX (DaKTOPIB, L0 BUKIMKAOTb Li 3MiHW.

EkonoriyHuii hakTop HaMu po3rnAafaceTbCA AK ronoBHa
ymMoBa 3abe3neyeHHsA XUTTEQIANBHOCTI NoanHU. EKoHomibHa
cknapoBa — uUe hyHKLUioHaIbHO-3abe3nevyBanbHUn hakTop
PO3BUTKY NOAVHY, WO A03BOSAE cchopMyBaTn CNpUATIMBUN
ONA XUTTERIANBHOCTI OCHOBHOrO Cy6’eKTa NpuMpoau eKornoriy-
HWI i couianbHui KnimaTt. CxemaTu4yHO Takui B3aEMO3B’A30K
npeacTasneHo Ha puc. 1.

Y LibOMYy KOHTEKCTi JOLINbHO PO3rnAAaT PO3BUTOK AK 3a-
rasibHUi NPOLEC B OpraHiyHii €AHOCTI €KOJOriYHOro, couiasb-
HOro, IOACBKOrO0 Ta EKOHOMIYHOTO PO3BUTKY. 3a3HayeHui

EKOHOMiYHMIA bakTOp

JoanHa sk
FONOBHWIA Cy6'ekT
npupoau

Kknimat
Knimat

CouianbHuit
Exonoriunuit

Puc. 1. Baemofiin OCHOBHUX (haKTOpiB PO3BUTKY
coLianbHO-eKOHOMIYHUX CUCTEM, OPIEHTOBAHUX Ha NIOAUHY
[>xepeno: ABTopcbka po3pobka
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niaxin € MeTo[osIoriYHOK OCHOBOK (HOPMYBaHHA

PO3BUTOK AK CMCTEMHA UiNiCHICTb

CUCTEMM YMpaBsfiiHHA PO3BUTKOM COUianbHO-EKO-
HOMIYHMX YTBOPEHb AK LiNiCHOCTI 3a TakMmu Ha-
npAMamun: CcTpaTeriyHnM; iHHOBAUIMHWUM; iHCTU-
TyuioHasNIbHM; MaKPOEKOHOMIYHUM — Ha piBHi
HaLioHasIbHOro rocrnoAapcTBa; perioHanbHUM — Ha
piBHi aAMIHICTPAaTUBHMX OAVHWLL PANOHHOrO N 06-
nacHoro nignopAAKYBaHHA; TepuTopianbHUM;
MiKPOEKOHOMIYHUM — Ha piBHi Cy6’eKTiB rocnoaapto-
BaHHA Pi3HUX hOpM BMaCHOCTI (puc. 2.).
PesynbTaTuBHICTE PO3BMTKY Ha BCiX iepapxiy-
HMX PIBHAX BM3HA4YaTMMETbCA CTaHOM 36anaHcoBa-
HOCTi BiAHOCWH Mipw i rapmoHii. CykynHicTb BigHO-
CVH — couianbHuX, CouiafibHO-TPYAO0BUX, BACHMX,
BfafHVX, BNacHO-BMagHuX, WO ¢opmMye cuctemy,
noTpebye po3BUTKY Came Ha rapMOHiNHO-36anaHco-
BaHiln OCHOBI. Lle MOXN1BO OOCArTY LWIAXOM yCTa-
HOBJIEHHA ONTUManbHOro 6anaHcy MiX LeHTpanisa-
Lieto Ta fgeueHTpanisauieto, MiXXK caMmoopraHisadieto
Ha BCiX Wabnax ynpasniHHA B CUCTEMI MAKPO- i MiK-
PO, Aep>XKaBHUM PErynioBaHHAM Ha PiBHi HaLiOHamb-
HOI eKOHOMIKW Ta perioHanbHUM caMoBpAdyBaHHAM
Ha piBHi aAMIHICTPaTUBHNX OAUHWLB, MiXK perioHanb-
HYMW opraHamu i TepuTopianibHAMK IHCTUTYTaMM.

P03BWTOK SIK CUCTEMHA LiNICHICTb
EKONOriYHMi pO3BUTOK

EKONOriYHMi po3BMTOK

CouianbHuii po3BUTOK
JIoACbKUIA PO3BUTOK
EKOHOMIYHWI1 PO3BUTOK
CrpaTeriyHuii po3BUTOK
IHCTUTYLiOHaNbHWIA PO3BUTOK

IHHOBaUINHMIA
PO3BMTOK Ta iH.

MakpoeKoHOMiYHU
i Ha piBHi 3
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IHHOBaUINHWMI
PO3BUTOK Ta iH.
THCTUTYUIOHaNbHUIA PO3BUTOK
CTpaTeriyHuii po3BUTOK
EKOHOMIYHMI PO3BUTOK
JI0ACbKUIA PO3BUTOK
CouianbHuii po3BUTOK

EKONOriYHM pO3BUTOK

AKicHI 3MiHM y cniBBiQHOLWEHHI MiX perynto-

PO3BUTOK SIK CUCTEMHA LiNICHICTb

PO3BUTOK ik CUCTEMHA LiNiCHICTb

BaHHAM Ta camoperynioBaHHAM MOBWUHHI BiabyBa-
TUCA | B CiNbCbKOroCNoAapCbKnx nNianpueMcTBax.
OpHak cnig BigMiTUTW, WO MacwTabHa Hacwuib-
HVUbKa npuBaTu3auia ycknagHuna uw npobnemy.
Hammana pobouya cwuna BigoanunacA Big npouecis
npaeniHHA Ta ynpasniHHA, WO He CNPUAE NMOBHOIO MipOIO BU-
KOPUCTaHHIO [HTEeNeKTyanbHOro noTeHuiany npauiBHUKIB
rocnoAaplorynx CTPYKTYP Y CiNlbCbKOMY roCnoAapcTBi.

[MocunioloTbeA HeraTUBHI TeHAeHLUi | Niaxoan Ao po3BUT-
Ky NPOAYKTUBHX CUA Ta BUPOBHWMYMX BIAHOCWH Ha Makpo-
€KOHOMIYHOMY piBHi. Lle BMABNAETLCA B HeaAeKBaTHOCTI iX
PO3BUTKY i MOpYyLUy€E CMNiBBIAHOLEHHA Mipy Ta rapMoHii y ckna-
[OBVX HauUiOHanNbHOI €KOHOMIKW. AHanoriyHi TeHaeHLii BuAB-
NAITBbCA | Ha piBHI opraHisauinHmx opmyBaHb. Mornmbnto-
I0TbCA NPOTUPIYYA B CUCTEMI BiAHOCUH «aep>kaBa — Bi3HeC»,
«Cinbcbka rpomMaga — 6isHec».

YnpaBniHHA pPO3BMTKOM OpraHisauiniHux oopMyBaHb Mae
pAaL 0cobnMBOCTEN Ta 3aneXxuTb Bi4 BUAIB i HANPAMIB po3-
BUTKY; MOAENen opraisauii; Tunis ix noBegiHkn Ta peakuii
opraHisauii; peopraHisauiiHo-pecTPyKTypuU3auiiHuX, iHTer-
pauiiHo-avBepcudikaLinHux npouecis; Moaenein KynbTypu
opraHisauin i opraHizauiiHoi KynbTypu.

OcHOBHi 0COBNMMBOCTI ynpaBniHHA PO3BUTKOM OpraHisa-
LiHUX hOpMyBaHb 4aCTKOBO PO3KPUTO 3apybidKHMMU Hay-
KOBLUAMW B pamkKax TEOPeTUYHWUX AOCAIAXKEHb Pi3HUX MoAae-
nen opraxisadii, 3okpema mexaHictuyHoi ®anona (Fayol),
npupopHoi MapcoHca (Parsons), iHCTUTyuioHanbHOi HopTta
(Nort), koHdpnikTHOI Xonna (Holl), opraHiuHoi bepHca Ta Ctan-
kepa (Berns & Stalker), npouecHoi borgaHosa (Bohdanov),
npobnemHoi ®paHyyka (Franchuk). Ha cTagii po3sutky 3Haxo-
OATLCA MoAeni opraHi3auin KOHKYPEHTHOro, iHHOBaLiNHOrO,
CTpaTeriyHoro, aHTUKPU30BOro CNpAMYBaHHA. MpobnemHMu
€ MoAaeni KynbTypu opraHisauii, AKi noTpebyoTb nornmbéneHo-
ro AOCNIAKEHHA | BUABNEHHA 0COBNMBOCTEN B OOFPYHTYBaHHI
HanpAMmiB PO3BUTKY COLlianibHO-€KOHOMIYHUX CUCTEM.

[o 06’eKTUBHMX KpuTepiiB eBOMOUINHOrO PO3BUTKY
coujianbHO-eKOHOMIYHOI CUCTEMU MU BiAHOCUMO:
® yCKNagHeHHA 3B’A3KIB ycepeauHi cuctemMn Ta MixK cucte-
mMamu;
36inbLUEHHA iHopMaLiiHOi EMHOCTI cucTemu;
® HapoLLyBaHHA TeMMiB MPOrpecMBHOIO PO3BUTKY CUCTEMU;
YCKNagHeHHA B3aemofii couianibHUX CUCTEM, EKOHOMIKM i
npvpoau;

HaABHWIA Ta ONTUMAsbHO MOXIUBUIA MOTEHLian CUCTEMU;
3MiHa UiNboBOI CNPAMOBAHOCTI PO3BUTKY COLianbHO-eKO-
HOMIYHMX CMCTEM | 3banaHCcoBaHICTb Kpyroobiry 3rigHo i3 3a-
KOHammn po3BUTKY CYCNiNbCTBa, EKOHOMIKU 1 MpUpoau;
rnobanbHi iHTerpauinHi npouecn AK akTopy NOTEHUINHMX
MOX/TMBOCTEN PO3BUTKY;
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® y[OCKOHANeHHA, avdepeHuialia Ta iHTerpauiA enemeHTiB
cucTemu;

® PO3LIMPEHHA Aianas3oHy peanbHUX MOXIMBOCTEN noanb-
LLIOrO PO3BUTKY.

LlinboBa cnpAMOBaHICTb npouecy pPO3BUTKY couianbHO-
E€KOHOMIYHOi CUCTEMM HEe € OAHO3HAYHOIO | 3aNeXMUTb Bif Npo-
rPECUBHOrO PO3BUTKY B CUCTEMI BnagHux, Cy6 €KTUBHO-
Cy6’EKTUBHUX, CY6’'€KTUBHO-06’€KTUBHUX BiOHOCWH, BifHOCWH
BMACHOCTI, couianbHO-TPyAOBKX Ta iH. CTyniHb iX pO3BOIO BU3-
Hayae piBeHb i NOBHOTY 3abes3neyeHHs €OHOCTI iHTepeciB y
cucTeMi aiAnbHOCTI. Mpouec 3MiHM AKOCTI LiNbOoBOi CNpAMOBa-
HOCTi PO3BUTKY MOXE€ MaTu KOPUCHWIN, HEKOPWUCHWUI YW LIKia-
nmBUA HanpAmKU. ToMy BuHMKae noTpeba po3rnAgaTn AKiCHY
3MiHy €MTeMEHTIB CUCTEMW 1 CUCTEMU 3arasioM Y KOHTEKCTI Liji-
NIbOBOI CNPAMOBAHOCTi MPOLECIB PO3BUTKY, BUXOOAYM i3 PiBHA
[OCATHEHHA Linen 3a KinbKiCHO-AKICHMMM napameTpaMu eKo-
NOriYHKX, couianibHMX, EKOHOMIYHUX IHOUKATOPIB PO3BUTKY.

VY cyyacHux ymoBax HaranbHUM € NornubneHe JocnioxXeH-
HA CUHepreTW4HMX MiAXOAiB [0 PO3B’A3aHHA npobnem pos-
BUTKY COLiaNIbHO-eKOHOMIYHUX CUCTEM Ha Pi3HUX iEpapXidHmX
PiBHAX EKOHOMIKMN.

Pe3ynbTaTtuBHICTb ynpaBfiHHA PO3BUTKOM cCoOLianbHO-
E€KOHOMIYHUX CUCTEM YCiX rany3en, i 30Kpema arpapHoi, 3Hau-
HOIO MIpOI0 3YMOBJIIOETLCA TUM, HACKINbKU NMOBHO BPaxoBy-
I0TbCA TEOPETUKO-MEeTOAOMNOrYHI MOMOXEHHA EKOHOMIYHMX
Teopin. Hanpuknaa, MacnenHikoBa H. . BBaxkae, wWwo npu
dopMyBaHHi pe3ynbTaTUBHUX CUCTEM 3abe3ne4eHHA PO3BUT-
Ky HeobXxigHO 6paTu OO yBaru MofoXKeHHA Takux Teopin, AK
nonynAuinHO-eKosOoriyHa, onepauinHux BUTPaT, MapKEeTUHIO-
Ba, pauioHanbHOi BMNAAKOBOCTI, iHCTUTYUiOHanNbHI. PiBeHb
06rPYHTOBAHOCTI pilleHb LWOAO PO3BUTKY COLialbHO-EKOHO-
MiYHMX cucTem Byae nocunoBaTUCA, AKLLO Li piLLeHHA cnupa-
TUMYTbCA Ha BiANOBIAHI HAYKOBI Teopii.

BogHo4ac, M1 nepekoHaHi, LWo pe3ynbTaTuBHe ynpasniH-
HA PO3BUTKOM COLjiaribHO-eKOHOMIYHUX CUCTEM KOHKYPEHTO-
CMPOMOXHOr0 CPAMYBaHHA MOX/IMBE NNLLE 32 YMOBMU, AKLLO
noro (ynpasniHHA) NigrpyHTAM OyayTb KOMMIEKCHI TeopeTu-
KO-MeTOA0MOoriYHI 3acaau, WO MICTATb OCHOBHI MOSIOXKEHHA
3arafibHoi €KOHOMIYHOI Teopii, Teopii pPo3BUTKY Ta Teopii
CUCTEM, @ TakOX JIOKanbHO-(PYHKLIOHasbHI Teopii — Teopito
iHHOBaLIMHOro PoO3BUTKY, TEOPID KOHKYPEHLIii, Teopito cTpa-
TEriYHoro po3BUTKY, TEOPIt0 NMOBEAIHKU CUCTEM, TEOpilo Me-
HEeO>XMEHTY, Teopito OpraHisauiiHoro po3BUTKY, TEOpPilo Op-
raHis3auinHnx B3aeEMOAIN, TEOPItO LiHHOCTEN, TEOPI0 eTUYHOTO
6i3Hecy, Teopito caMmoperynioBaHHA Ta iH.
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Takui nigxig, Ha Hawy AyMKy, ae amory 3abesneyntu 3a-
ranbHUA PO3BUTOK COLialbHO-EKOHOMIYHMX CUCTEM Ha OCHOBI
rapMOHINHOrO MOEAHAHHA IHTEpeCiB CycninbCTBa, PErioHiB,
niaANPUEMCTB, OKPEMUX OCib.

BucHoBku. 1. PesynbTatveHe ynpasniHHA PO3BUTKOM
couianbHO-eKOHOMIYHOI CUCTEMW KOHKYPEHTOCMPOMOXKHOIo
cnpAMYBaHHA MOXIMBE, AKWO po3rnAagaTtu ii AK 3aranbHui
NpOoLEeC y rapMOHINHI €EA4HOCTI EKOHOMIYHMX, COLianbHUX, EKO-
NOTYHUX CKNaAoBWX i MIOACHKOro PO3BUTKY, CNIPAMOBAHNX Ha
NiABULLEHHA PIBHA XWUTTA ntogen. 2. lNMpioputeT NOAMHM AK
rofioBHOro cyb’ekTa NpuMpoau, Lo Mae UMBINi3oBaHi iHTepecu,
NOBUHEH OyTW TOMOBHUM KPUTEPIEM BU3HAYEHHA HanpAmy
PO3BUTKY COLia/IbHO-eKOHOMIYHOI CUCTEMU KOHKYPEHTOCMPO-
MO>XHOrO CMPAMYBaHHA Ta OUiHKM ynpasniHHA Heto. 3. Po3Bu-
TOK coUjiasibHO-€KOHOMIYHMUX CUCTEM KOHKYPEHTOCMNPOMOXHO-
ro cnpAMyBaHHA MOXHa 3a6e3neynTu B pasi BUKOPUCTAHHA B
€OVHI CUCTEMI TEOPETUKO-METOLOSIONYHUX 3acas TOKasbHO-
PYHKUIOHANBHUX €KOHOMIYHUX Teopin. 4. OCHOBHI HanpAMK
PO3BUTKY CoLjiarnibHO-€KOHOMIYHMX YTBOPEHb AK LiMiCHOCTI Ma-
I0Tb OXOMJIOBATU B OPraHiyHin €4HOCTI MaKpPOEKOHOMIYHWN,
perioHanbHW, TepuTopianbHUA, rany3eBuii, rocrnoLaproYMX
CTPYKTYpP Ta OYHKLIOHANbHUIA iepapXidHi piBHi.
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IMPLEMENTATION OF MATRIX APPROACH TO
MANAGEMENT OF ENTERPRISE’S LOGISTIC
DEVELOPMENT BASED ON A CONCEPT OF
«DEMAND-DRIVEN TECHNIQUES»

Abstract. It is impossible to develop and to implement perfect for all enterprises system of logistic development management.
Because every company sets its own strategic objectives, taking into account possibilities, advantages and disadvantages of
internal logistic system. Logistic concept «Demand-Driven Techniques» (DDT) usage allows accelerating enterprise’s reaction
on changes in demand and keeping up with market demands, being ahead of competitors and conquer new markets.
Management of logistic development based on DDT concept is realized due to matrix approach. The author proposes such a
model based on two criteria: turnover of inventories and efficiency of sales logistics. Its usage allows to clearly choosing logis-
tic-sales strategy for the enterprise development (for 60% of investigated enterprises it is a strategy of AR — «automatic reple-
nishment of stocks», for 40% — QR — «Quick response»). As a result, effect of logistics usage for logistic-marketing processes
far exceeds the additional benefit of business entities from the optimal organization of management.

Keywords: enterprise; strategy; development; logistics; DDT concept.

JEL Classification: D21, M31

I. B. KpuBoB’A30K

KaHanaaT eKOHOMIYHMX HayK, npodyecop Kadenpn eKOHOMIKM Ta NiAnpueMHULTBA,

JlyubKuiA HauioHanNbHUA TEXHIYHWI yHIBEpCUTET, YKpaiHa

PEAMIBALIA MATPUYHOIO Niaxoa4y A0 YNPABJIIHHA JIOTICTUYHUM

PO3BUTKOM NIANPMEMCTBA HA 3ACAOAX KOHLEMNLII «<kDEMAND-DRIVEN TECHNIQUES»

AHoTauUiA. Y cTaTTi 34iMCHEHO NpakTUYHY anpobaLito ynpaBniHHA NOTCTUYHUM PO3BUTKOM MiANPUEMCTBA Ha 3acafax KOH-
uenuii «<Demand-Driven Techniques» (DDT). BuokpemneHo nepesaru koHuenuji DDT. HagaHo xapakTepucTuKy BapiaHTiB
koHuenuji DDT. 3anponoHoBaHO MoAenb ynpaBniHHA NIOrICTUYHUM PO3BUTKOM MignpuemMcTBa Ha 3acagax kKoHuenuii DDT i no-

fanbLunin BMBIp NOriCTUYHMX CTpaTerin.

Knto4yoBi cnoBsa: nianpnemcTBo, cTpaTeria, pO3BUTOK, NoricTuka, koHuenuia DDT.

W. B. KpuBoBA3IokK

KaHomnmaoaTt 3KOHOMUYECKUX HaykK, npod)eccop Kaobe,u,pbl OKOHOMUKU 1 NpeanpuHuMmaTesibCTBa,

JlyuKuUiA HaUMOHaNbHBIA TEXHUYECKUI YHUBEPCUTET, YKpanHa

PEAJNIU3ALIMA MATPUYHOIO NOAXOAOA K YNPABJIEHUIO JIOTUCTUYECKUM

PA3BUTUEM NPEAMNPUATUA HA OCHOBE KOHLEMNUUN «DEMAND-DRIVEN TECHNIQUES»

AHHOTauuA. B gaHHOW cTaTbe OCYLECTBIIEHA MpakTudeckaA anpobauua ynpasneHnsa NOrMCTUHECKUM PasBUTMEM Mpen-
NPUATMA Ha ocHoBe KoHuenuun «Demand-Driven Techniques» (DDT). BbigeneHsl npenmvylyectsa KoHuenuum DDT. Oxapak-
Tepn30BaHbl BapnaHTbl KoHuenuuy DDT. MNpeanoxeHa moaenb ynpaeneHma NOrMcTUYECKUM pasBUTUEM NpeanpuaTUA Ha OC-
HoBe KoHuenuuu DDT n ganbHenwnii Bbl6op NOrMCTUYECKMX CTpaTerunn.

KntoueBble cnoBa: npeanpvATue, ctpaTerns, passuTtue, Normctuka, koduenuma DDT.
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